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RESUMEN

El objetivo general de la investigacion fue describir el clima laboral y su influencia en las
habilidades de los directivos, Maule, Chile. Para llevar a cabo este estudio, se disefié un
enfoque cuantitativo, de tipo descriptivo y correlacional para el cual se seleccion6 una
muestra representativa de 80 directivos de diversas organizaciones en la region del
Maule. Ademas, se recurrid6 a la tipologia documental-bibliografica, lo que permite
establecer el analisis del objeto de estudio, y describir el tema abordado. Se utiliz6 un
cuestionario previamente validado por 5 expertos. Se concluye que, el estudio
proporciona evidencia de la influencia positiva del clima laboral en las habilidades de los
directivos en la region del Maule, con un coeficiente de correlacion Rho de Spearman de
0,865 y significancia de < 0.05, lo que permite afirmar que un ambiente laboral favorable
esta asociado con un mayor desarrollo de habilidades de liderazgo y gestion.

Descriptores: Gestion; habilidades; escuela. (Tesauro UNESCO).

ABSTRACT

The general objective of the research was to describe the work climate and its influence
on the skills of managers, Maule, Chile. To carry out this study, a quantitative, descriptive
and correlational approach was designed for which a representative sample of 80
managers from various organizations in the Maule region was selected. In addition, a
documentary-bibliographic typology was used to establish the analysis of the object of
study and to describe the topic addressed. A questionnaire previously validated by 5
experts was used. It is concluded that the study provides evidence of the positive influence
of the work environment on the skills of managers in the Maule region, with a Spearman's
Rho correlation coefficient of 0.865 and a significance of < 0.05, which allows affirming
that a favorable work environment is associated with a greater development of leadership
and management skills.

Descriptors: Management; skills; school. (UNESCO Thesaurus).
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